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The Faculty Senate urges our Administration to work with our staff to develop and institute
opportunities for career advancement for our Administrative Assistants, especially those within
academic departments, that allow them to remain at their current positions.
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Provost’s Comments: HR will be presenting a Professional Development Plan and Professional
Development Committee Goals at an upcoming President’s Advisory Committee Meeting. Some of the
information shared at that meeting may speak to Faculty Senate’s concerns regarding professional
development and advancement of the hard-working administrative professionals that support our
academic departments.

Following this, | recommend that Lisa Lepore (AVP Human Resources) or Christine Benoit (HR Specialist
for Talent and Organizational Development) meet with Faculty Senate or one of its committees to
discuss the changing landscape of administrative work, staffing needs and technology (including the
implementation of Workday in July, 2023). | would be happy to be part of these conversations as well.

Once there is broader communication of factors impacting administrative assistant workload and
responsibilities, | invite the Faculty Senate to review their recommendation and modify as they see fit.



